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Federal Contractors Program

Cantrasiars who gre awardod an initial goods or servicas contiact, a standing offer sgreemant, o & supply
mreamant vaived at $1M or more finctuding applicatie 13sas) are reguired to implament employment eguity, and i
represeniaban oaps exist, 10 waks 3¥ reasonanie effods within the context of el Speciic organizationat
envirepment and structural needs 16 close (e geps. This abligation is onegoing and not only subjedct io the period of
a apacifin oonfract,

Lonteatiors e reguired to condudt, develop and maintain:

3. A sirvey of thal workforce op the repressaistion of the four deskinsted groups using 3 self-
identificatioa guestionnales;

b. & workiores analysis (AFA} that companes reprssaniation with reapisie mhow markel avaianhilly by
oeCupsionat proves: and

. Sherttean snd fong-term mumeds goals on closing gaps hat have been identiffad whate under-
segy gsertation sxiais.

Contractors as required o submit §o the Lahowr Progrsm of Bmployment and Sogial Developrsnt Canada{ES0C)

a, (ineg year after the award of an initial gonds or servdees coniradt, o standing offer abreamedat, oF & supply
apreemant vdiyed at §1M or more (ndluding epplicable xss)

- Zeli-ldentification questionngire used 1o collect workions information;

-~ Initia WEFA; and

- Swmal siyod-lenm numeric goals for & periosd of e years and Rngrany nuniane Joslks where undsr-
fEpresentaiinh exisis on dosing gapts et have been idemified,

b Four years sfted the award of an bilial gooda or $anides contract, a standing offer sgreermeant, or o supply
sgresment vatusd 31 $ 1M ar moss {including anplivabls eres) and svery lhree years theraalter:

- Updated WFA,

~ Updaled annual short-tern aumaric posls for a perind of threa years and fong-fenm numend gosls whers
vrdier-represeniation exists on closing gaps it have been idendified, and

- Lompleted Achievarnent Tabie,

ESOC-Lebovr will as8ess Contradlors on a dek-based basis, one yoar and s yeers afler e award of an iliet
puads of services conlract, 2 standing offer sgfesmend, of 8 supply agreersent vslued at 313 of more (inciuding
apphicable eas) and avery (hree yoaars hereafter, Assessmaents are based oo e achvement of rapresentiion
resoits and measured ageingt the reduirements set oot i the Fadecat Contractons Program (FCP).

Contractoes found 1o be in nor-comupliancg witl be neliible for future goods or senines contracis, slanding offer
JGEBSMANIG, O SURidY agreements of any value with ths federat government, 1 aduition, conteactors will be placed
o5 a publie st of non-coraphiant confractors, A finding of nen-complisnce may resull in the termination of the
contract,

For isdarmaticn on the delsfied reguireiments az well as the fremeswork and standards for assessment of resuits,

pleasa refer 1o the website: DipUvaw.asdt AL Lienelaliirpaualibiceindary shimt,
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Questions and Answers

Subsidiary vs, Division/Branch

Q1 Doss ths Agreemsnt to Impisment Employment Equity (Agreemaent}
apply (o the whole organbzation or only o the part carrying out the
sardract?

At The signed Agresment apolias to the whols organization named in the
Agresment and s enlire Canadian workforse including all of its cormponants
{divigioms, branchas, sle), wilh the excapton of subsidiary corporalions,

L aisinnr A division is part of the primary business, not separste, and the
privnary business is legally responsible for the obligations Bnd debis of
the divigion.

Braneh. A branchis an offics that is not located aliwith the company's
: worporate headguariers bul is part of the organization.

Subssdiary A subsidiary i owned or contralled by another entity {3 parent
wornpany), bul H is 2 separats legs! entty.

Gz i an organization that Is not subject to the Federal Contractors
Prograrm {FCP} Is takan ovar by {or merged with) an organization that
5 subjact 16 the Program, doss it besoms subject to the FCP as well?

AZ  An giganizaiiot is suldact o the FOP i H bacornss part of the acquiring
company. Howaver, # the grganizalion remzing a subsidiary and sl
opEsrains as a sapanate legal enbity fiorn the scquiring company, it does nol
bacoms suljact to tha FCP.

For the purpose of the FOP, subsidiadies require 8 sapasate Agresment
{and Agreement number) becsusse thay ars separate legal sntilas. Divisions
sre pait of an drganizalion and are included as part of the whole
organmaghinn.

03 Whan should a new Agresmont ba complated and signad?

A3 A new Agresmant should hs completad # the organization bag undargone 3
change in i legal narms,

Employment Status

Q1 Who s consldered to be 2 parmanant full-ime employes under the
FCP?

At A permanen Ridklime sroployas is employed for an indaterminale period of
time @ work tha standard nunber of hours on @ regular basis 24 determined
by the employar, depanding o5 s conupational geougp 1o whish the person
belongs. The standard nomber of houes cannot be iess than tha usual
numbzer of hours warked by full-time employeas i the same oocupationat

group.
Q2 Wha is consldered 10 be a parmanent part<ime smployas undsr the
FCP?

AZ A permanant par-time smployee is emploved for an indetermingte perind of
fms to work fewar than the standad numder of Bours on 2 mgular basis a5
detenningd by the erployer, depanding on the occupational growp o which
the parson belongs.

£3LCLABUER (0L H T Fagn 3af4
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Ganerally, what is standard or usuad for 2 group of smiployess is considered
fuli-time; anything tess is considered part-fims. For axampie, it 2 case
whers the standard, vsual way of working for thg company is 1 watk gight
{8) howrs per day for threa {3} days per wagk, smpioyses win fit this wark
paliern would be considered fulllime, and employees who do nol weuld he
gunsidered pan-time.

13  How are students counted undar the FCP?

A3

Stzdants amployed during 8 school break, and who arg refuming tn schould,
are npt counied as ampioyaes for employmensi squily DIrpnNses.

Co-oparative aducation {Co-op) studants working dunng the surnimer periad
are ot considarad (@ ba on 3 schoot brear sines this work experniance
torms part of their sducation. in addition, students working on a permanent
part-Bme Dags throushout the vesr are counted provided they workad 12
weehs of morg,

4 How are other smpioyses countad endaer the FCP?

At

ESDOC LABTIS8 (Z0n 8020413 €

Other employees are those who are on unpaid leave {often temporary lay-
off nr ing-term tsave) but who oibenwiss U the definiions of pemmanent
full-tima pr permanent park-ime amplovees and mairdain the rght o retum
0wk,

Fage 4 3f 4
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

Women
BEST AVAILABLE COPY Wormen
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers MNational 38 19 48.7 274 % " 2 Mational
02 ; Middle and Other Managers Mational 910 402 44.2 % 389 % 354 48 Nationa
03 : Professionals 1679 70 A48.8 % 519 %
1119 : Financial auditors and accountants Natinpal 1314 676 514 % 55.1 % Nationad
1121 : Human resourcss prafessionals Natinnal g 5] 5.0 % T % National
1122 - Frofessional oeoupations in business management consilting National 70 24 34.3% 42.0 % Mational
1123« Profassional eccupations in adverlising, marketing and public relations MNational 28 20 69.0 % 656 4 Y Mational
2147 ; Computer engineers {except software engineers and designers; Mational 16 4 00% 126 % Nationat
2171 : informiation systems analysts and consultants Mational 122 37 30.3 % 283 % National
2173 : Soflware engineers and designers Natinpal 14 4 28.6 % 174 % Nationad
4112 : Lawyers and Quebac notaries Natinnal 6 3 30.0 % 42.5 % National
04 ; Semi-Professionals and Technicians 26 2 7.7 % 24.2 %
2282 - User support technicians Albarta 3 g 0.0 % 267 % Alberta
2287 : User support technicians British Columbia 4 & 0.0% 261 % British Columbia
2482 : User support technicians Ontario 17 2 1.8 % 42 % Crtano
2282 : User support technicians Quehec 2 0 0.0 % 19.6 % Québec
05 : Supervisors 3 1 33.3 % 390 %
Employment Equity Occupational Group Kelownas 1 0 0.0 % 710 % Kelowna
Employment Equity Occupational Group Toronto Z 1 500 % 530 % 1 9] Toronto
07 ; Administrative and Senior Clerical Personne! 460 385 837 % 832 % 383 2
Employment Equity Qcoupational Group Alla. less CMAS 18 15 83.8 % 89.0 % 14 1 Alta. less CMAS
Employment Equity Oecupational Group 8.C. less CMAs 18 14 7.8 % 37.5% B.C less CMAs
Employment Equity Oceupational Group Harris 14 12 357 % B34.8 % 12 0‘ Barrie
Employment Equity Occupational Group Brantford Z 2 1.0 % 38.2 % 2 (] Brantford

Page 4 of 15 ay N i
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

2017-08-1G

Page 2 of 15

BEST AVAILABLE COPY
Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group Calgary 17 15 88.2 % 805 % 14 1 Calgary
Employment Eguity Occupational Group Edmuonton 23 17 73.9% B4.6 % 19 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 5] 0.0 % 3349 % 1 Graater Sudbury
Employment Equity Occupational Group Guelph & 4 68.7 % 314 % Guelph
Employment Equity Occupational Group Halifax 4] g 88.89 % 814 % 7 1 Halifax
Employment Equity Occupational Group Hamilton g 7 TiB % 835 % Hamilton
Employment Equity Oecupalional Group Kalowna 12 H 81.7 % 857 % Kelowna
Employment Eguity Occupational Group Kingston 1 1000 % 335 % 1 0 Kingston
Employment Equity Occupational Group Kitchener - 18 15 333 % 33.0% 15 o Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London B 7 815 % 825 % 7 0 London
Employment Eguity Occupational Group Kan. less GhiA 11 9 818 % 84.4 % g o Man. less CMA
Emplayment Equity Occupational Group Maontréal el 52 88,5 % 30.8 % 29 3 Montréal
Employment Equity Occupational Group N.S. less CMA o) 31000 % 37.0% 3 G N5 less OMA
Employment Equity Occupational Group Ont. less CMAs TS 70 886 % B71% 69 1 Ont. less CMAs
Employment Equity Occupational Group Oshawa 8 <] TE0 % 841 Oshaws
Employment Equity Occupational Group Ottawa - Gatineau 21 18 85.7 % 712 % Cttawa - Gatineau
Employment Eguity Occupational Group PEL 3 0 0.0 % 824 % PEL
Emplayment Equity Occupational Group Patarborough 4 3 75,0 % 8.2 % 3 ¢ Petarborougt
Employment Equity Occupational Group Que. less CMAS 3 31000 % 875 % 3 G Cue. fess CMAS
Employment Equity Occupational Group Québec 2 2 1000% 209 % 2 3 Guebng
Employmert Equity Qceupational Group Regina 1 1100w 807 1 0 Regina
Employment Equity Occupational Group Bask less CMA 2 2 100.0% 453 % ? 4] Sask logs CMA
Employment Eguity Occupational Group Saskatoon 8 2 100.0% 84.0 % 7 1 Saskatoan
Emplayment Equity Occupational Group Sherbrooke k 0 0.0 % 84.2 % 1 Sherbrooke

Canada
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

BEST AVAILABLE COPY
Waomen
Women
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group St. Catharines - 5 4 80.0 % 818 % 4 0 St Cathannmgs -
Niagara
Employment Equity Occupational Group 3. Jjohn's 10 8 BO0% B25% 8 1] 5t John's
Employment Equity Occupational Group Thunder Bay 2 1 50.0 % ISRt Thunder Bay
Employment Equity Occupational Group Toroto 89 51 739 % &0.1 % Taronto
Employment Eguity Occupational Group Vancopuver 19 18 84.7 % 79.0 % Vancouver
Emplayment Equity Occupational Group Victoria k 1000 % 312 % 1 ¢ Vigtoria
Emplayment Equity Occupational Group Windsor 7 71000 % 328 % i} 1 Windsor
Employment Equity Occupational Group Winnipeg 11 10 308 % 811% 9 1 Winnipeg
1@ : Clerical Personnel 130 108 815 % 705 % 942 14
Employment Equity Occupational Group Alta. less CMAs 1 11000 % 76.3 % 1 0 Alta less CMAs
Employment Eguity Occupational Group B.C. less CMAs 14 10 80.9 % 77.5 % ] 1 B.C less CMAs
Emplayment Equity Occupational Group Barria k 11000 % 596 % 1 ¢ Bamie
Employment Equity Occupational Group Calgary 1 i 100.0 % 70.2 % 1 G Caigary
Employment Equity Occupational Group Edmonton 3 J 1000w 703 % 2 1 Edmonton
Employment Equity Qccupational Group Gusiph 7 & 714 % F40 % 5 0 Gualph
Employment Equity Occupational Group Halifax 2 1 50.0 % 67.7 % 1 0 Halifax
Employment Eguity Occupational Group Kelowna 5 3 100.0% 783 % 4 1 Kelowna
Emplayment Equity Occupational Group Kitchener - 3 2 86,7 % 575 % 2 ¢ Kitchener - Camhridye
Cambridge - Waterloo
Employment Equity Oecupational Group Lendan 5 4 30.0 % 714 % 4 0 London
Employment Equity Oceupational Group tan. less ChA g 5 83.3 % 73.0 % 4 1 Man. less CMA
Emplayment Eguity Occupatianal Group Muntréal o) 7 778 % G2.5 % 6 1 Montréal
Employment Equity Occupational Group MNAd. Lab, lass CTMA ) 3 1000 % F48% 2 1 Nftd Lab, less CMA
Employment Equity Occupational Group Ont, less CAs 23 14 86 % Ti4 17 2 Ontless CMAs
Employment Equity Ocoupational Group Oshawa 2 2 1000% B73% 1 1 Oshawa

2017-08-1G
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report

BEST AVAILABLE COPY Date: 2017-08-03

Waomen
Wamen
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Qccupational Group Ottawa - Gatineau 2 1 50.0 % 6583 % 1 0 Ottawa - Gatneau
Employment Eguity Occupational Group PEL 2 i 50.0 % 70.0 % 1 0 P.EL
Employment Equity Occupational Group St. dohn's 3 3 10.0% 7285 % 2 1 St John's
Employment Eqguity Occupational Group Thunder Bay 2 3 1.0 % Ha % 2 1 Thunder Bay
Employment Equity Occupational Group Toronto a5 18 72.0 % 652 % 16 2 Torento
Employment Equity Occupational Group Vancouver 8 6 750 % 700 % [ 0 Vancouver
Employment Equity Oecupalional Group Winnipeg 4 4 1000% 679 % 3 1 Winnipeg
Employment Eguity Occupational Group YT, 1 1000 % 783 % 1 0 Y.T.

Tota 3147 1685 538 % 53.0 % 1668 17

Total may not equal sum of components due to rounding.

Sources, 2011 National Household Survay and ennployer’s intemal dats
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

BEST AVAILABLE COPY
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 39 4] 0.0 % 29 % 1 National
02 : Middle and Other Managers Natioval k1] 12 3% 22% 20 National
03 : Professionals 1579 24 1.5 % 1.3 % 21 3
1111 Financial auditors and acocountants National 1314 18 14 % 13 % 17 1 Mational
1121 . Human resources professionals MNational & g 0.0 % 27 % 0 G Mational
1122 Professional occupations in business management consulting National 70 2 29 16 % 1 1 National
1123 Professional oooupations in advertising, marketing and public relations MNational 29 1 34 % 21 % 1 0 National
2147 : Computer enginears {except soffware engineers and designers) Natioval 18 i 6.3% 0.9 % g 1 National
2171 information systemns analysts and consultants National 122 z 1.6 % 11 % 1 1 National
2173 - Software engineers and designens National 14 0 0.0 % 0.6 % 0 G Mational
4112 Lawyers and Quebec notaries MNational 4 g 0.0 % 1.6 % 0 G Mational
D4 : Seml-Professionals and Techniclans 26 & 0.0% 18 % 0 0
2282 : User support technicians Alherta 3 4] 0.0 % 38 % 4} 1] Alberta
2282 User support technicians Rritish Columbia 4 1] 0.0% 1.8 % 0 o] British Columbia
2282 : tJser support technicians Ontario 17 0 0.0 % 1.6 % V] o Cnitario
2282 User support technicians Queébec 2 0 0.0 % 1.3 % 0 ¢ Cuéhec
05 : Supervisors ) g 0.0 % 28 % 0 G
Employment Equity Occupational Group Kelowna 1 0 00% 63 % 0 0 Kelowna
Employment Equity Occupational Group Toronto 2 0 0.0 % 10 % 4] 0 Toronto
07 : Administrative and Senior Clerical Persennel 460 4 0.9% 32% 15
Employment Equity Occupational Group Alta. less CMAs 16 5] 0.0 % 5.0 % 13 Alta less CMAs
Employment Eqguity Occupational Group 8.0 less CMAs 18 0 0.0 % 7.7 % 1 B.C. less ChAs
Employment Equity Occupational Group Barrie 14 g 0.0 % 20 % 0 G Barrie
Employment Equity Occupational Group Brantford 2 0 00% 4.8 % 0 0 Brantford

Page 5 of 15 ay N i
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report

BEST AVAILABLE COPY Date: 2017-08-03

Aboriginal Peoples

Aboriginal Peoples

2017-08-1G

Page 6 of 15

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Calgary 17 0 0.0 % 26 % 4] 0 Calgary
Employment Eguity Occupational Group Edmuonton 23 2 8.7 % 36 % 1 1 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 5] 0.0 % 8.5 % 0 o Graater Sudbury
Employment Eqguity Occupational Group Guelph [ 0 0.0 % 2.0% 0 G Gueiph
Employment Equity Occupational Group Halifax 4] g 0.0 % 22 % 0 G Halifax
Employment Equity Occupational Group Hamilton g 0 00% 15 % 0 0 Hamilton
Employment Equity Qccupational Group Kalowna 12 4] 0.0 % 34 % 0 0 Kelowna
Employment Eguity Occupational Group Kingston 1 0 0.0 % 1.2% 0 0 Kingston
Employment Equity Occupational Group Kitchener - 18 5] 0.0 % 15 % 1} o Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group London B 0 0.0 % 08 % 0 0 London
Employment Eguity QOccupational Group Man. less CMA 1% 0 0.0 % 15.0 % Man. less CMA
Emplayment Equity Occupational Group Maontréal a6 0 0.0 % 0.7 % )] ¢ Montréal
Employment Equity Occupational Group N.S. less CMA o) o 0.0 % 3.3 % [t} G N5 less OMA
Employment Equity Occupational Group Ont. less CMAs TS 0 00% 4.1 % 3 Ont. less CMAs
Employment Equity Occupational Group Oshawa 8 0 0.0 20 0 Oshaws
Employment Equity Occupational Group Ottawa - Gatineau 21 0 0.0 % 32% 1 Cttawa - Gatineau
Employment Eguity Occupational Group PEL 3 0 0.0 % 14 % i} PEL
Emplayment Equity Occupational Group Patarborough 4 0 0.0 % 2.3 % )] ¢ Petarborougt
Employment Equity Occupational Group Que. less CMAS 3 o 0.0 % 29 % 0 G Cue. fess CMAS
Employment Equity Occupational Group Québec 2 0 00% 07 %% il 1] Gueébec
Employmert Equity Qceupational Group Regina 1 0 0.0 G4 0 0 Regina
Employment Equity Occupational Group Bask less CMA 2 0 0.0 % 108 % 4} 4] Sask logs CMA
Employment Eguity Occupational Group Saskatoon 8 0 0.0 % 5.4 % 1 Saskatoan
Emplayment Equity Occupational Group Sherbrooke k 0 0.0 % 0.4 % )] ¢ Sherbrooke

Canada
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Workplace Equity information Management System - BDO Canada LLP

BEST AVAILABLE COPY

Date: 2017-08-03

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group St. Catharines - 5 0 0.0 % 15 % 4] 0 St Cathannmgs -
Niagara
Employment Equity Occupational Group St John's 10 0 00% 25% il 1] 5t John's
Employment Equity Occupational Group Thunder Bay 2 0 0.0 G4 0 0 Thunder Bay
Employment Equity Occupational Group Toroto 69 1 1.4 % 08 % 1 0 Toronto
Employment Eguity Occupational Group Vancopuver 19 0 0.0 % 21 % ] o Vancouver
Emplayment Equity Occupational Group Victoria k 0 0.0 % 3.0 % )] ¢ Vigtoria
Emplayment Equity Occupational Group Windsor 7 o 0.0 % 1.6 % [t} G Windsor
Employment Equity Occupational Group Winnipeg 11 1 9.1 %% 85 % 1 3 Winnipeg
1@ : Clerical Personnel 130 7 5.4 % 4.4 4 1
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 81 % 0 0 Alta less CMAs
Employment Eguity Occupational Group B.C. less CMAs 14 i 8.1 % 8.1 % 1 o B.C less CMAs
Emplayment Equity Occupational Group Barria k 0 0.0 % 1.8 % )] ¢ Bamie
Employment Equity Occupational Group Calgary 1 o 0.0 % 3.0 % [t} G Caigary
Employment Equity Occupational Group Edmonton 3 1 333 % 51% 1] 1 Edmonton
Employment Equity Qccupational Group Gusiph 7 0 0.0 25 0 0 Gualph
Employment Equity Occupational Group Halifax 2 4] 0.0 % 27 % 0 y Haifax
Employment Eguity Occupational Group Kelowna 5 0 0.0 % 4.5 % i} o Kelowna
Emplayment Equity Occupational Group Kitchener - 3 0 0.0 % 0.4 % )] ¢ Kitchener - Camhridye
Cambridge - Waterloo
Employment Equity Oecupational Group Lendan 5 0 0.0 % 1.6 % 0 0 London
Employment Equity Oceupational Group tan. less ChA g 0 0.0 % 16.1 % 1 Man. less CMA
Emplayment Eguity Occupatianal Group Muntréal ) 0 0.0 % 0.8% 0 0 Montréal
Employment Equity Occupational Group MNAd. Lab, lass CTMA ) 2 86.7 % 129% ] 2 Nftd Lab, less CMA
Employment Equity Occupational Group Ont, less CAs 23 1 43 % A7 % 1 0 Ont less CMAs
Employment Equity Qcoupational Group Oshawa 2 0 00% 1.0% 0 0 Oshawa

2017-08-1G
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report

Date: 2017-08-03
BEST AVAILABLE COPY

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 28 % 4] 0 Ottawa - Gatneau
Employment Eguity Occupational Group PEL 2 0 0.0% 1.7 % 0 0 P.EL
Employment Equity Occupational Group St. dohn's 3 5] 0.0 % 14 % 0 o St John's
Employment Equity Occupational Group Thunder Bay 2 1 33.3 % 75 % )] 1 Thunder Bay
Employment Equity Occupational Group Toronto a5 g 0.0 % 07 % 0 G Torento
Employment Equity Occupational Group Vancouver 8 0 00% 24 0 0 Vancouver
Employment Equity Oecupalional Group Winnipeg 4 1 0% 98 % 0 1 Winnipeg
Employment Eguity Occupational Group YT, 1 0 0.0 % 217 % 0 0 Y.T.

Tota 3147 47 1.5 % 2.0% 63

Total may not equal sum of components due to rounding.

Sources, 2011 National Household Survay and ennployer’s intemal dats

Page 8 of 15
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Workplace Equity information Management System - BDO Canada LLP

BEST AVAILABLE COPY Workforce Analysis - Detailed Report
Date: 2017-08-03

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 39 5 128 % 101 % 4 1 National

02 : Middle and Other Managers Natioval 910 141 15.5 % 15.0 % 137 4 National

03 : Professionals 1579 3439 221 % 27.5% 434

1111 Financial auditors and acocountants National 1314 vy 207 % 278 % 361 Mational

1121 . Human resources professionals MNational & g 0.0 % 141 % 1 Mational

1122 : Professional occupations in business management consulting National 70 14 200 % 216% 18 National

1123 Professional oooupations in advertising, marketing and public relations MNational 29 5 16 % 169 % 5 3 National

2147 : Computer enginears {except soffware engineers and designers) Natioval 18 7 A43.8 % 38.2% 6 1 National

2171 information systemns analysts and consultants National 122 41 3386 % 314 % 38 3 National

2173 Software enginears and designers National 14 7 50.0 % 40.5 % B 1 Mational

4112 Lawyers and Quebec notaries MNational 4 g 0.0 % 125 % 1 Mational

D4 : Seml-Professionals and Techniclans 26 10 385 % 331 % 9 1

2282 : User support technicians Alherta 3 0 0.0 % 82 % 1 Alberta

2282 User support technicians Rritish Columbia 4 3 75.0% 325% 1 2 British Columbia

2282 : tJser support technicians Ontario 17 5] 35.3 % 3549 % 5 o Cnitario

2282 . User support techniciansg Queébec 2 1 50.0 % 18.2 % 0 1 Québheac

05 : Supervisors ) g 0.0 % 324 %
Employment Equity Occupational Group Kelowna 1 0 00% 56 % Kelowna
Employment Equity Qccupational Group Toronto 2 0 0.0 % A58 % Toronto

07 : Administrative and Senior Clerical Persennel 460 33 7.2% 124 %
Employment Equity Occupational Group Alta. less CMAs 16 1 5.3 % 34 % 1 o Alta less CMAs
Employment Eqguity Occupational Group 8.0 less CMAs 18 0 0.0 % 3.4 % B.C. less ChAs
Employment Equity Occupational Group Barrie 14 g 0.0 % 55 % Barrie
Employment Equity Occupational Group Brantford 2 0 00% 34 0 0 Brantford

Page 9 of 15 ay N i
w901 1 Canada
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Workplace Equity information Management System - BDO Canada LLP
Workforce Analysis - Detailed Report
Date: 2017-08-03

BEST AVAILABLE COPY . e
Members of Visible Minorities

Members of Visible Minarities

Page 10 of 15

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group Calgary 17 2 1.8 % 165 % 3 Calgary
Employment Eguity Occupational Group Edmuonton 23 4 17.4 % 134 % 3 1 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 5] 0.0 % 1.5 % 0 o Graater Sudbury
Employment Eqguity Occupational Group Guelph [ 0 0.0 % B.6 % 0 G Gueiph
Employment Equity Occupational Group Halifax 4] g 0.0 % 58 % Halifax
Employment Equity Occupational Group Hamilton g 1 111 % 82% 1 0 Hamilton
Employment Equity Oecupalional Group Kalowna 12 4] 0.0 % 39 % 0 0 Kelowna
Employment Eguity Occupational Group Kingston 1 0 0.0 % 34 % 0 0 Kingston
Employment Equity Occupational Group Kitchener - 18 1 5.6 % 9.5 % Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Lendon 8 4] 0.0 % 73% London
Employment Eguity Occupational Group Kan. less GhiA 11 0 0.0 % 1.3 % Man. less CMA
Emplayment Equity Occupational Group Maontréal a6 3 8.4 % 12.2 % Montréal
Employment Equity Occupational Group N.S. less CMA o) o 0.0 % 1.2 % N5 less OMA
Employment Equity Occupational Group Ont. less CMAs 79 0 0.0 % 1.6 % Ont. less CMAs
Employment Equity Occupational Group Oshawa 8 1 1254 9.0 Oshaws
Employment Equity Occupational Group Cllswa - Gatineau 21 1 4.8 % 122 % Cttawa - Gatineau
Employment Eguity Occupational Group PEL 3 0 0.0 % 3.0 % PEL
Emplayment Equity Occupational Group Patarborough 4 0 0.0 % 1.2 % )] ¢ Petarborougt
Employment Equity Occupational Group Que. less CMAS 3 o 0.0 % 0.6 % 0 G Cue. fess CMAS
Employment Equity Occupational Group Québec 2 0 00% 15 % il 1] Gueébec
Employmert Equity Qceupational Group Regina 1 0 0.0 53 0 0 Regina
Employment Equity Occupational Group Bask less CMA 2 0 0.0 % 19 % 4} 4] Sask logs CMA
Employment Eguity Occupational Group Saskatoon 8 0 0.0 % 55 % i} o Saskatoan
Emplayment Equity Occupational Group Sherbrooke k 0 0.0 % 1.5 % )] ¢ Sherbrooke

2017-08-1G
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group St. Catharines - 5 0 0.0 % A2 % 4] 0 St Cathannmgs -
Niagara
Employment Equity Occupational Group St John's 10 0 00% 07 %% 0 1] 5t John's
Employment Equity Occupational Group Thunder Bay 2 0 0.0 23 0 0 Thunder Bay
Employment Equity Occupational Group Toroto 89 18 232 % 373 % Taronto
Employment Eguity Occupational Group Vancopuver 19 2 10.5 % 35.03 % Vancouver
Emplayment Equity Occupational Group Victoria k 0 0.0 % 8.4 % )] ¢ Vigtoria
Emplayment Equity Occupational Group Windsor 7 i 14.3 % 99 % 1 G Windsor
Employment Equity Occupational Group Winnipeg 11 0 00% 1% Winnipeg
1@ : Clerical Personnel 130 23 17.7 % 1684 a2 1
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 42 % 0 0 Alta less CMAs
Employment Eguity Occupational Group B.C. less CMAs 14 i 8.1 % 29 % ] 1 B.C less CMAs
Emplayment Equity Occupational Group Barria k 0 0.0 % 5.1 % )] ¢ Bamie
Employment Equity Occupational Group Calgary 1 o 0.0 % 24.3 % [t} G Caigary
Employment Equity Occupational Group Edmonton 3 0 00% 175% Edmonton
Employment Equity Qccupational Group Gusiph 7 0 0.0 9% Gualph
Employment Equity Occupational Group Halifax 2 0 0.0 % 73% Malifax
Employment Eguity Occupational Group Kelowna 5 2 45.0 % 4.8 % i} 2 Kelowna
Emplayment Equity Occupational Group Kitchener - 3 1 33,4 % 11.9 % )] 3 Kitchener - Camhridye
Cambridge - Waterloo
Employment Equity Oecupational Group Lendan 5 3 0.0 % 9.1 % 0 3 London
Employment Equity Oceupational Group tan. less ChA g 0 0.0 % 17 % 0 o Man. less CMA
Emplayment Eguity Occupatianal Group Muntréal ) 1 111 % 174 % 2 Montréal
Employment Equity Occupational Group MNAd. Lab, lass CTMA ) 4] 0.0 % 00 % ] 4] Nfld.Lab, less CMA
Employment Equity Occupational Group Ont, less CAs 23 {1 0.3% 1.7 % 0 0 Ont less CMAs
Employment Equity Ocoupational Group Oshawa 2 0 0.0% 98 % 0 1] Oshawa

2017-08-1G
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BEST AVAILABLE COPY

Date: 2017-08-03

Members of Visible Minorities

Workplace Equity information Management System - BDO Canada LLP
Workforce Analysis - Detailed Report

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Qccupational Group Ottawa - Gatineau 2 0 0.0 % 147 % 4] 0 Ottawa - Gatneau
Employment Eguity Occupational Group PEL 2 0 0.0 % 26 % 0 0 P.EL
Employment Equity Occupational Group St. dohn's 3 5] 0.0 % 0.8 % 0 o St John's
Employment Equity Occupational Group Thunder Bay 2 0 0.0 % 21 % 0 ¢ Thunder Bay
Employment Equity Occupational Group Toronto a5 13 52.0 % 481 % 12 1 Torento
Employment Equity Occupational Group Vancouver 8 2 260 % 423 % Vancouver
Employment Equity Occupalional Group Winnipeg 4 0 0.0% 170% Winnipeg
Employment Eguity Occupational Group YT, 1 0 0.0 % 34 % Y.T.

Total 3147 561 17.8 % 211 %

Total may not equal sum of components due to rounding.

Sources, 2011 National Household Survay and ennployer’s intemal dats

2017-08-1G
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

BEST AVAILABLE COPY
Persons with Disabilities
Persons with Disahilities
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % 4 #

01702 : Managers National Q49 15 1.7 % 43 % A1 National
03 : Professionals Natioval 1579 27 1.7 % 38% GO National
04 : Semi-Professionals and Technicians National 26 1 3.8 % 4.6 % 1 o National
05 Supervisors National 2 0 0.0 % 13.9 % 0 ¢ MNational
07 : Administrative and Senior Clerical Personnel MNational 480 ) 11 % 34 % National
1€ : Clerical Personnel National 130 3 23% PR National
Totad 3147 52 1.7 % 4.0% 127

Total may not equal sum of components due 1o rounding.

Sources: 2012 Canadian Survey on Disability and employer’s intemnal data

Page 13 of 15 ay N £
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Detailed Report
Date: 2017-08-03

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

DEFAULT ALL

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEQG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOCG CMA

10 : Clerical Personnel EEOG CMA

Page 14 of 15 ar o i
w02 14 Canada
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Workplace Equity information Management System - BDO Canada LLP

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

2017-08-1G

: Professionals
04
05:
07
10

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2017-08-03

Perform Analysis By

EEOG
EEOG
EEQG
EEQG
EEOG
EEQG

Page 15 of 15

Recruitment Area

National
National
National
National
National
National
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BEST AVAILABLE COPY

Employment Equity Qccupational Group

Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Summary Report

Date: 2017-08-03

Women

Al Employees
¥

Representation

#

%

01 : Senior Managers

02 : Middie and Other Managers

03 : Professionals

04 ; Semi-Professionals and Technicians

05 : Supervisors

@7 . Administrative and Senjor Clerical Personnel

10 : Clerical Personnel

39

910

460

130

12

402

0

487 %

A44.2 ¥

48.8 %

7.7 %

33,4 %

83.7 %

Total

Total may not equal sum of components due to rounding.

2017-08-1G
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Summary Report
Date: 2017-08-03

BEST AVAILABLE COPY
Aboriginal Peoples
Aboriginal Pooples

Employment Equity Oceupational Group All Employees Representation Availability Gap

# # % % # 4
01 Senior Managers 39 0 0.0 % 29 %
02 : Middie and Other Managers MO 12 13 % 22%
03 : Professionals 1570 24 15 % 1.3 %
84 : Semi-Professionals and Technicians 26 0 0.0 % 19 % ¢ ¢
05 : Supervisors 3 0 0.0 % 28 % 0 0
07 : Administrative and Senior Clerical Personnel 460 4 0.9 % 32%
10 : Clerical Personnel 130 7 54 % 4.4 %
Total 3147 A7 1.5 % 20 % 62

Total may not equal sum of companents due to rounding.
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BEST AVAILABLE COPY

Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Summary Report

Date: 2017-08-03

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #
01 Senior Managers 39 5] 12.8 % 101 % 4 1
02 : Middle and Other Managers 410 141 15.5 % 15.0 % 137 4
03 : Professionals 1579 349 22.1% 27.5 %
84 : Semi-Professionals and Technicians 26 10 38.5 % 331 %
05 : Supervisors 3 0 0.0 % 24%
07 : Administrative and Senior Clerical Personnel 4650 33 7.2% 12.4 %
10 : Clerical Personnel 130 23 17.7 % 16.8 %
Total 3147 B61 178 % 211 % 664
Total may not equal sum of companents due to rounding.
Page 3of 6
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Summary Report
Date: 2017-08-03

BEST AVAILABLE COPY
Persons with Disabilities
Prrsons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 949 18 1.7 % 43 % 41
03 : Professionals 1579 27 1.7 % 38 % 60
04 : Semi-Professionals and Technicians 26 1 3.8 % 4.6 % 1 o
05 : Supervisors o o] 0.0 % 139 % o o
07 : Administrative and Senior Clerical Personnel 460 5 1% 34 %
10 : Clerical Personnel 130 3 3% 7.0 %
Total 3147 B2 1T 4.0 %

Total may not equal sum of components due o rounding.
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Workplace Equity information Management System - BDO Canada LLP

Workforce Analysis - Summary Report
Date: 2017-08-03

Reasons for selecting a different analysis scope, recruitment area or recruitment location:

DEFAULT ALL

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEQG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEQG CMA

07 : Administrative and Senior Clerical Personnel EEOCG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6 e yyaarta
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Workplace Equity information Management System - BDO Canada LLP

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

2017-08-1G

: Professionals
04
05:
07
10

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Workforce Analysis - Summary Report
Date: 2017-08-03

Perform Analysis By

EEOG
EEOG
EEQG
EEQG
EEOG
EEQG

Page b of &

Recruitment Area

National
National
National
National
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National
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Women
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Aboriginal Peoples
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Persons with Disabilities
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Members of Visible Minorities
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CONFIDENTIAL EMPLOYMENT EQUITY & DIVERSITY SURVEY

SELF-IDENTIFICATION SURVEY

Overview

BDO is committed to respect, equity, diversity and inclusion in the workplace
ensuring that all employees are treated fairly and are not discriminated against based
on personal characteristics. We promote diversity and employment equity in the
workplace to ensure that women, Aboriginal persons, persons with disabilities,
visible and ethnic minorities, persons that identify as LGBTQ+ are fully represented
at all levels of our organization.

Why Participate:

in order to pursue our commitment to equity and diversity we are asking for your
help to ensure that we have an accurate understanding of the number of employees
who identify themselves with one or more of the groups designated above.
Additionally, as a service provider delivering over $1,000,000 in services to the
Federal Government of Canada, BDO has pledged its commitment to employment
equity in the workplace as part of the Federal Contractor’s Program. Our clients
also increasingly expect BDO to visibly demonstrate our commitment to diversity.

Your participation in this self-identification survey is instrumental in helping us
achieve our diversity and inclusion goals. We assure you that our workplace is a
safe environment in which to self-identify and we encourage you to fully be who
you are at work. Participation in the self-identification survey is voluntary. We
request that everyone participates in order that we have the best understanding of
our workforce and are well positioned to progress even further as a firm.

Confidentiality & Privacy

The responses that you provide to this survey will be retained for statistical
purposes only; your confidentiality is protected. The results of the survey will be
shared with the Diversity and Inclusion Commitiee, members of the Leadership team

and the Labour Program of Employment and Social Development Canada. Your name

will not be included with your answers to the survey. The survey will only be
reviewed for the purposes of informing BDO’s employment equity and diversity
initiatives and complying with our mandate under the Federal Contractor’s
Program.

Privacy Notice

The information you provide is collected under the authority of sections 18 and 42
of the Employment Equity Act to enable our organization to collect workforce data,
comply with employment equity legislation, participate in the Federal Contractor’s
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CONFIDENTIAL EMPLOYMENT EQUITY & DIVERSITY SURVEY

Program and implement employment equity in the workplace. The information may
also be used to inform BDO’s employment equity and diversity policies.

The information that you provide will be grouped with other employees’ data and
shared with the Labour Program of Employment and Sociat Development Canada
{ESDC) for the purpose of complying with employment equity legislation under the
Federal Contractor’s Program. No information about groups of three or less is
reported to ensure anonymity. Only summary reports will be released and no
individual will be identified.

The information you provide may be used and/or disclosed for policy analysis,
research, and/or evaluation purposes by the ESBC. However, these additional uses
and/or disclosures of your personal information will never result in an
administrative decision being made about you.

Your personal information is administered by the ESDC in accordance with the
Privacy Act and other applicable laws. You have the right to the protection of, and
access to, your personal information, which is described in Personal Information
Bank ESDC PPU 729. Instructions for obtaining this information are outlined in the
government publication entitled Info Source, which is available at the following
website address: bily:/ Dwwwe infosouros ue cal Info Source may also be accessed
online at any Service Canada Centre.

Additional Infoermation

This survey is available in large print or audio format upon request. it is also
available on our internal website. Please contact your local Human Resources
representative to request assistance in completing this survey.
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CONFIDENTIAL EMPLOYMENT EQUITY & DIVERSITY SURVEY

INSTRUCTIONS

« Your answers to the questions are completely voluntary. If you do not wish to
participate in the survey please select “NO” to the first question

* You may self-identify as a member of more than one group

+ You may review, update and correct information about yourself at any time

SELF IDENTIFICATION SURVEY

1. 1 consent to participate in this survey.
*Yes " No

2. |identify as a Male/Female/Other

i Male T Female 7 Other

3. tidentify as an Aboriginal person {First Nations, Inuit, or Métis, status or non-
status).

" Yes ¢ No

4. I am a person with a disability {including; any degree of physical disability,
infirmity, malformation or disfigurement; a condition of mental impairment
of a developmental disability; a learning disability, or a dysfunction in one or
more of the processes involved in understanding or using symbols or spoken
language; a mental disorder; or an injury or disability for which benefits
were claimed or received under the provincial worker’s compensation.

 Yes U Mo

5. | am a member of a visible minority (non-Caucasian or non-white}. For the
purposes of this self-identification survey BDO is using the definition found in
the Employment Equity Act. According to the Employment Equity Act,
members of a visible minority are people in Canada{other than Aboriginal
peoples) who are non-white in colour or non-Caucasian in race, regardless of
their place of birth or citizenship.

i Yes ¢ No
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CONFIDENTIAL EMPLOYMENT EQUITY & DIVERSITY SURVEY

6. |identify as LGBTQ+’

T ¥es ¢ No

" The resuits of this question will not be shared with the Labour Program of Employment and Social Development
Canada. itis being asked for the use of our internal Diversity and Inclusion planning.
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BDO Workforce Survey Results
Number of employees surveyed 1347
Self-identification questionnaires - Blank 77
Self-identification questionnaires - Partially completed i
Self-identification guestionnaires - Fully completed 2644
Total returned questionnaires P
Fully completed and returned self-identification questionnaires G
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: BDO Canada

Primary Location: Across Canada

Number of Employees: 3,147

Organization Overview:

BDO Canada provides accounting, tax, and advisory services to clients across the country. it was

founded in 1921, and has grown from a single office in Winnipeg to more than 3,000 partners
and professionals in over 100 offices across Canada.

Key Dates — First Year Assessment

Initiated: 2017-09-18
Received: 2017-10-05
WFA: 2017-08-03

COLLECTION OF WORKFORCE INFORMATION

# Y%
Number of Surveys Handed Qut: 3,147 | 100
Number of Surveys Returned: 2,712 86
Number of Completed Surveys Returned: | 3,646 | 84

X The guestionnaire includes appropriate definitions.
The guestionnaire or accompanying documentation indicates that an employee may

= self-identify as being a member of more than one group.
X The guestionnaire has an employee identifier.
= The questionnaire includes a gquestion on gender if this information cannot be
' obtained from payroll or personnel records.
F  The questionnaire indicates that it is available in alternate formats upon request.
= The guestionnaire indicates that answering the self-identification questions is

voluntary,

The guestionnaire indicates that the information gathered is confidential and will only
2 beshared with others within the organization in order to carry-cut employment equity

obligations.

Ohservations:
* Syrvey was executed online and linked directly to an employee for identification and
continuity purposes.
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WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.
The organization selected the occupational defaults for establishing external

2 availability estimates or provided reasonable justifications.

% The arganization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

= The organization appears to have properly coded its positions using the 2011 National

' Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.
The organization has demonstrated that it has considered the following in setting its

= short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

= The goals set are sufficient to ensure reasonable progress by heing above, or at

minimum, equal to availability.

No goals were set for women and members of visible minorities in EEOG 05 as welf as for
Ahoriginal peoples in EEQG 01, Details are provided below.

SUMMARY OF GOALS
Woman
Workforce Analysis Results Goals
Short- | Long-
term term
Employment Equity Occupational Group | Present {3 Representation | LMA
{1te
{EEQG) Gap 3 years
or
years) more)
# Description # % % % %
3 | Professionals -50 51.9 51.9 43.8 51.9
4 | Semi-Professionals & Technicians -4 24.2 24.2 7.7 24.2
5 | Supervisors -1 0 G 33.3 59.0

Observations:
s No goal was set for EEQG 05 Supervisor given that there are only 3 employees in this
occupational group.
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Ahboriginal Peoples

Workforce Analysis Results Goals
Short | Long-
~term | term
(3 Representatio | LM
Employment Equity Qccupational Group Presen | {1to n A
{EEOG) tGap | 3 VZ‘?‘:S
years
more
P
Description # % % % %
1 | Senior Managers -1 2.9 2.9 13 2.9
2 | Middle & Other Managers -8 2.2 2.2 1.5 2.2
7 Administrative & Senior Clerical 11 3 3.9 0.9 3
Personnel
Observations:
* No goal was set for EEOG 01 Senior Manager.
Members of Visible Minarities
Warkforce Analysis Results Goals
Short- | Long-
Representatio
t t
Employment Equity Occupational Group | Present e e efm n LMA
ears
(EEOG) Gap |{1to3 ‘;r
vears) more)
Description # #Hor% | #Hor% % %
3 | Professionals -85 27.5 27.5 22.1 27.5
5 | Supervisors -1 0 0 0 32.4
7 Administrative & Senior Clerical 24 12.4 19.4 79 124
Persannel

Observations:

¢ No goal was set for EEQG 05 Supervisor given that there are only 3 employees in this

oceupational group.
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Person with Disabilities

Waorkforce Analysis Results Goals
Short- | Long-
rerm termm Representatio
Employment Equity Qccupational Group | Present (3 years n LMA
(EEOG) Gap |{1to3 ‘;r
years) more)
Description # % % % %
2 | Senior, Middle & Gther Managers -25 4.3 4.3 1.7 4.3
3 | Professionals -33 3.8 3.8 1.7 3.8
7 Administrative & Senior Clerical 11 34 34 11 34
Personnel
10 | Clerical Personnel -6 7.0 7.0 2.3 7.0
RECOMMENDATION

 recommend that the employer be found:
in compliance i.lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances; | recommend that the closing letter include the following:

¢ We noted that a short-term goal was not set despite a gap being revealed in the
workforce analysis for EEOG 05 Supervisor for women and visible minorities. We ask
that a short term goal of 32.4% be set for visible minorities. We understand that no
growth or turnover is expected however the goal can be considered should a vacancy

oCour.

Name of Analyst: Ward Normandin
Reviewed and updated by: Maurice Yakibonge

Date: 2018-04-25
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From: Yakibonge, Maurice [NC} On Behalf Of EE-EME

Sent: Aprif 30, 2018 12:25 PM

To: ‘'employmentequity@bdo.ca' <employmenteguity@bdo.ca>

€e: 'Kuan, Norman' <NKuan@bda.ca>; Gili, Kuldeep <kgili@bdo.ca>

Subject: Government of Canada Agreement Number: 060802 - Notification of Compliance with the
Federal Contractors Program

Celte information est également disponible en francgais sur demande.
Dear Patrick Kramer:
| am writing to inform you that the compliance assessmaent initiated on Septernber 18, 2017 has been

completed. As a result of the assessment, BDO Canada LLP has been found 1o be in compliance with the
requirements of the Faderal Contrasiors Program (FCP) under the Empdovment Equily Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its warkforce, conducting a workforce analysis and setting hiring and
promation goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration {0 ensure the ongoing success of BDO Canada LLP's employment equily
program.

» We noted that a short-term goal was not set despile a gap being reveated in the warkforce
analysis for EEOG 05 Supervisor for women and visible minorities. We ask that a short term goal
of 32.4% be set for visible minarities. We understand that no growth or turnover is expected
however the goal can be considered should a vacancy ocour.

Next Steps

Under the terms of the FCP, your organization wilt be subject 1o a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter,
Future compliance assessmerts will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated employment equity submission.

When BDO Canada LLP is notified of a subseqguent assessment, the following information will be
required:

1. Warkforce data (Form1 to 6) at the national tevel.

2. A current workforce analysis.

3. Acompleted Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents wilt allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, BDO Canada LLP will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your

organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contracior is encouraged to
implement employment equity in ways that are meaningfui and relevant to their organization. Evidence of
reasonable efforts couid include:

s the implementation of initiatives to foster a diverse and inclusive workplace;
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measures to remove employment barriers;
tailored programs to aitract and retain designated group members in areas where they are under-
represented; and

s the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may alsc visit our website {0 access a number of tools. In particular, we encourage your organization
to continue using the Workglace Equily infornmation Managament Sysiem (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the ECP,
piease confact Maurice Yakibonge at maurice vakibongediiabour-ravall.ao.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish BDO
Canada LLP continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ce-eme@hrsde-rhdec.ge.ca

000464



